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To provide comparability between 2005 and 2006 for the entire Group, pro-forma figures

were separately calculated and are included in the presentation, the press release on the 2006
financial results and the 2006 Business Review. On that basis, the net profit achieved in 2006
amounted to CHF 868 million. Including the amortization of intangible assets and significant
financial events in connection with the acquisition of the three private banks and GAM, the net
profit was CHF 672 million.

Key figures
2005 2006 Change
%
Return on equity (ROE) 5.9% 10.3% -
Return on equity (ROE)' 14.8% 24.3% -
Cost/income ratio? 84.5% 66.8% -
Cost/income ratio® 71.5% 59.5% -
31.12.2005 31.12.2006 Change
%
Consolidated balance sheet
Total assets (CHF m) 28 648.4 35992.9 25.6
Total equity (CHF m) 6 207.3 6 863.9 10.6
BIS Tier 1 ratio 12.7% 17.1% -
Asset management
Assets under management (CHF bn) 304.3 360.7 18.5
Personnel
Number of employees (FTE) 3512 3 684 4.9
of whom Switzerland 2 550 2487 2.5
of whom abroad 962 1197 24.4
Moody’s Rating Bank Julius Baer & Co. Ltd. Aa3 Aa3

"Net profit of the shareholders of Julius Baer Holding Ltd. less the amortization of intangible assets and
significant financial events/average equity less goodwill
2Excluding valuation adjustments, provisions and losses
SExcluding valuation adjustments, provisions and losses, amortization of intangible assets and significant financial events

Performance of Julius Baer Holding registered share (indexed) Ticker symbols
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Key figures for shares
2005 2006 Change
%
Information per registered share (CHF)
Equity (book value, as of 31.12.) 56.1 61.5 9.6
Net profit (EPS) 2.6 6.1 134.8
Dividend proposal 1.0 1.0 -
Market price (as of 31.12.) 93 134 441
Market capitalization (CHF m, as of 31.12.) 10 393 14 981 441
Capital structure (as of 31.12.)
Number of registered shares, par value CHF 0.10 111628 239 111 628 239 -
Weighted average number of shares 56 405 547 110 541 967 96.0

Share capital (CHF m) 11.2 11.2 -
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Foreword

Dear Reader

We can look back on a successful 2006 for the Julius Baer Group. The very
rapid integration is completed. Also, we moved forward aggressively in focusing
on the wealth management requirements of our private and institutional clients.
The strong inflow of new client assets in both Private Banking and Asset Man-
agement demonstrates the appeal of our Group’s offering. The successful com-
pletion of the integration and our increased earning power enable us to realize
the full potential of Julius Baer and thus our ambitious vision: to become the
world’s most respected dedicated wealth manager. Significant initiatives in this
direction have been launched in 2006. For example, cooperation between the
two divisions was intensified, resulting in further improvement of the product
and service offerings to our clientele and also in substantial synergies. In addi-
tion, the business workflows and the technical infrastructure were further
streamlined and more strongly focused on optimal customer service.

Parallel to this, we have made considerable progress with our various growth
initiatives. Private Banking expanded its international presence through the
opening of new offices as well as by significantly bolstering the number of our
relationship managers. Asset Management added new innovative products to
its range of offerings and broadened its distribution base. At the same time,
management was strengthened at all levels. In mid-December 2006, we were
able to welcome Dieter A. Enkelmann as our new Group Chief Financial Officer
and a member of the Group Executive Board.



Foreword

The Julius Baer Group managed CHF 361 billion of client assets by the end of
2006 and achieved a net profit of CHF 672 million (including the amortization
of intangible assets and significant financial events also comprising the acquisi-
tion of the three private banks and GAM). Our high earning power enables us

to internally finance the further development of our Group. Any excess capital
we intend to return to our shareholders as efficiently as possible. The payment
of an unchanged dividend of CHF 1.00 per registered share, representing a divi-
dend payout of CHF 112 million, will be proposed to the Annual General Meet-
ing scheduled for 17 April 2007. In addition, a share buyback program of up

to CHF 500 million is planned for 2007 /2008, with subsequent nullification of
the shares. Furthermore, a stock split at the ratio of two new shares for one
existing share will be proposed.

We have laid the foundations in 2006 for sustainable and profitable growth.
During this time, we were able to count on the extraordinary support and the
skills of our employees, who along with our clients deserve our sincerest
thanks. The past months were undoubtedly challenging, but they also forged
strong bonds between the various parts of the Group. It is now up to us to keep
the momentum going in keeping with our “Committed to Excellence” campaign.
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Raymond J. Baer Johannes A. de Gier
Chairman President and CEO

Zurich, February 2007
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Corporate Governance

Corporate governance has become a decisive factor in business management. Shareholders, clients and staff
are generally considered the key stakeholders within the context of corporate governance. Moreover, our
focus on achieving sustained success and consistency in our business rests largely on the principle of retain-
ing shareholders, clients and staff for as long as possible. These stakeholder groups therefore have a right to
know what people and power circles determine the development of the company, who makes strategic deci-
sions and who bears the responsibility for them. We therefore aim to thoroughly satisfy these legitimate infor-
mation needs in this chapter of the Annual Report.

The corporate governance information of Julius Baer Holding Ltd. is presented in accordance with the Corpo-
rate Governance Directive of the SWX Swiss Exchange that entered into force on 1 July 2002 and was subse-
quently revised as of 30 November 2003 and 1 August 2004, with the “Instructions for Applying the Corporate
Governance Directive” of the Swiss Federal Banking Commission and with the guidelines and recommenda-
tions of the “Swiss Code of Best Practice for Corporate Governance” of the Swiss Business Federation
(economiesuisse) dated 25 March 2002.

The following information corresponds to the situation at 31 December 2006.

1. Group structure and shareholders

1.1 Significant shareholders (as of 31 December 2006)

Davis Selected UBS
Advisers, L.P., Tucson, USA

Number of registered shares 6 086 396 23 107 046
Percentage of voting stock 5.45% 20.7%!
Percentage of share capital 5.45% 20.7%

! Contractual voting and selling restriction: abstention from exercising voting rights (until 2 December 2008) and abstention from selling (until
2 June 2007) for 19.9%, respectively subject to certain exceptions.

1.2 Cross-shareholdings

There are no cross-shareholdings between Julius Baer Holding Ltd. and its subsidiaries or third-party compa-
nies.
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1.3 Operational Group structure of Julius Baer Holding Ltd. (as of 31 December 2006)

The consolidated companies are disclosed on pages 94 to 97.

Board of Directors

Chairman’s Committee

Raymond J. Baer, Georges Gagnebin,
Rolf P. Jetzer, Peter Kuepfer

President and CEO

Johannes A. de Gier

Corporate
Center

Private Banking Asset Management Group CFO

Alex W. Widmer David M. Solo Dieter A. Enkelmann

Senior Management
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2. Capital structure

2.1 Capital

As of 31 December 2006, ordinary capital in the amount of CHF 11 162 823.90 existed. There is no autho-
rized capital.

The share capital of the company amounts to CHF 11 162 823.90. It is fully paid-up and divided into

111 628 239 registered shares with a par value of CHF 0.10 each. The registered shares (security no.

1208 301; ISIN CH 0012083017) are listed on the SWX Swiss Exchange, traded on the virt-X in London and
are a component of the Swiss Market Index (SMI).

2.2 Conditional and authorized capital in particular

Conditional capital

The company’s share capital is to be increased by the issue of up to 5 000 000 registered shares, to be fully
paid-up and each with a par value of CHF 0.10, in a maximum total amount of CHF 500 000 through the exer-
cise of conversion or warrant rights in connection with bonds issued by the company or its subsidiaries. Exist-
ing shareholders are excluded from subscription rights. The acquisition of shares through the exercise of con-
version or warrant rights and the subsequent transfer of shares are subject to the entry limitations as set
forth in Article 4.3 ff. of the Articles of Incorporation.

When issuing convertible or warrant bonds, the Board of Directors may rescind priority subscription rights of
existing shareholders for important reasons.

Important reasons can be the securing of optimal conditions in issuing of bonds and ensuring equal treatment
of shareholders domestically and abroad. In the event that the Board of Directors precludes the priority sub-
scription rights, the following applies:

a) Conversion rights may be exercised only during a maximum of seven years, and warrant rights only dur-
ing a maximum of four years from the date of issue of the relevant bond.

b)  The new shares shall be issued according to the applicable conversion or warrant conditions. The con-
vertible and warrant bonds must be issued in conformity to market conditions (including the usual mar-
ket conditions with regard to protection against dilution). The conversion or option price must be not
less than the average of the last prices paid on the Zurich stock exchange during the five days preceding
the determination of the final issue conditions for the relevant convertible or warrant bonds.
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2.3 Changes of capital

The description of the changes of capital in the last three years is disclosed on page 38.

2.4 Shares and participation certificates

Shares

2005! 2006

Number of shares as of 31 December
Registered shares with par value of CHF 0.10 111628 239 111 628 239
(all entitled to dividends)

! The change in the capital structure and the increase of the share capital occurred in three steps:

Creation of single-class registered shares in April 2005 through the splitting and conversion of the 8 855 094 bearer shares with a par

value of CHF 0.50 each into 44 275 470 registered shares with a par value of CHF 0.10 each. This resulted in CHF 5 384 161 of share

capital, divided into 53 841 610 registered shares with a par value of CHF 0.10 each.

Ordinary increase of the share capital in November 2005 through the issue of 37 696 358 new registered shares with a par value of

CHF 0.10 each, at a subscription ratio of 4:3 and an offer price of CHF 68 per share. This resulted in CHF 9 063 096.80 of share capital,

divided into 90 630 968 registered shares with a par value of CHF 0.10 each.

- Creation of CHF 2.1 million of authorized share capital in November 2005 for the purpose of issuing 20 997 271 registered shares with a
par value of CHF 0.10 each in order to, in combination with 2 672 800 treasury shares and 330 000 additional own shares, grant UBS AG a
stake of 21.5% in the share capital of Julius Baer Holding Ltd. This resulted in CHF 11 162 823.90 of share capital upon completion of the
transaction, divided into 111 628 239 registered shares with a par value of CHF 0.10 each.

There are no preferential rights or similar rights. Each share is entitled to one vote.

Participation certificates
There are no participation certificates.

2.5 Bonus certificates

There are no bonus certificates.
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2.6 Limitations on transferability and nominee registrations (as of 31 December 2006)

The company shall keep a share register, in which the owners and usufructuaries of the registered shares are
entered with their name, address and nationality, respectively, place of incorporation in case of legal entities.
In relation to the company, any person entered in the share register shall be deemed to be the shareholder.

Registered shares not physically represented by a certificate and the rights arising therefrom can only be
transferred by assignment. The assignment shall only be valid if notice thereof is given to the company. Where
registered shares not physically represented by a certificate are administered by a bank on behalf of a share-
holder, these shares can only be transferred under the collaboration of the bank.

A person having acquired registered shares shall upon application be entered into the share register as share-
holder with voting rights, provided that such person expressly acknowledges that he/she has acquired the
shares in his/her own name and for his/her own account. If the person acquiring registered shares does not
provide such acknowledgment, the Board of Directors may refuse the entry in the share register.

The Board of Directors may issue rules for the entry in the share register of fiduciaries/nominees. It may
enter in the share register fiduciaries/nominees with voting rights of up to 2% of the share capital. The details
are set forth in Article 4.4 of the Articles of Incorporation.

2.7 Convertible bonds and options

There are no outstanding convertible or warrant bonds. Information on employee options is disclosed in
section 5.

2.8 Trading volume

Average daily trading volume amounted to CHF 59.8 million in 2006. Thus the cumulative turnover in 2006
reached a volume of CHF 14.71 billion.

2.9 Distribution of profit

Julius Baer Holding Ltd. follows a profit-oriented dividend policy (cf. page 3).
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3. Board of Directors

All members of the Board of Directors of Julius Baer Holding Ltd. are non-executive members. The Board of
Directors of Bank Julius Baer & Co. Ltd. is composed of the same members as the Board of Directors of Julius
Baer Holding Ltd.

3.1 Members of the Board of Directors

Raymond ]. Baer (born 1959), Swiss citizen; Law Degree, University of St. Gallen, 1984; LL.M. Degree in Law,
Columbia Law School, New York, USA, 1985. Salomon Bros. Inc., New York and London, 1985-1988. Entry
into Bank Julius Baer & Co. Ltd., Zurich, as Head of the Swiss Capital Market Group, 1988; Deputy Branch
Manager of Bank Julius Baer & Co. Ltd., New York, 1990-1993; Member of the Management Committee of
Bank Julius Baer & Co. Ltd., Zurich, 1993-1996; Member of the Group Executive Board of Julius Baer Holding
Ltd. and Head of the Private Banking business line as of 1996; Vice President of the Group Executive Board of
Julius Baer Holding Ltd. from 2001 until 13 May 2003; Co-Head of the Private Banking business line from Jan-
uary 2003 until 13 May 2003; Chairman of the Board of Directors of Julius Baer Holding Ltd. since 14 May
2003 and of Bank Julius Baer & Co. Ltd. since 28 March 2003 (first-time election in 2003, term of office until
2009).

Georges Gagnebin (born 1946), Swiss citizen; Swiss federal bank official diploma, 1972. Swiss Bank Corpora-
tion, various functions, 1969-1998; Member of the Management Committee as of 1 January 1992; UBS AG as
of 1998 (merger between Swiss Bank Corporation and Union Bank of Switzerland): Head International Clients
Europe, Middle East & Africa in the Private Banking division and Member of the Group Managing Board,
1998-2000; Member of the Group Executive Board, 2000-2004; CEO Private Banking UBS AG, 2000-2002;
Chairman Wealth Management & Business Banking, 2002-2004; Vice Chairman SBC Wealth Management as
of 2004. Entry into the Julius Baer Group on 3 December 2005 as Chairman Private Banking of Julius Baer
Holding Ltd.; Vice Chairman of Julius Baer Holding Ltd. and Bank Julius Baer & Co. Ltd. since 2006 (first-time
election in 2006, term of office until 2008).

Peter Kuepfer (born 1944), Swiss citizen; Certified Accountant’s Degree, 1972. Member of the Executive
Board of CS Holding, 1989-1996; Chairman of the Board of Directors of CS Life, 1989-1993; President of the
Executive Board of Bank Leu, Zurich, 1993-1996; Independent Management Consultant since 1997. Member
of the Board of Directors of Julius Baer Holding Ltd. and of Bank Julius Baer & Co. Ltd. since 1999; 2002 until
12 April 2006 Vice Chairman; Independent Lead Director (first-time election in 1999, term of office until
2008).
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Daniel Borel (born 1950), Swiss citizen; Physics Degree, Swiss Federal Institute of Technology Lausanne
(EPFL), 1973; MS, Department of Computer Science, Stanford University, California, USA, 1977; various man-
agement courses in Europe and the USA. Chief Executive Officer of Logitech International SA, 1992-1998;
Co-Founder of Logitech SA, a Swiss holding company; Chairman of the Board of Directors of Logitech
International SA since 1998. Member of the Board of Directors of Julius Baer Holding Ltd. and of Bank Julius
Baer & Co. Ltd. (first-time election in 2001, term of office until 2007).

Paul Embrechts (born 1953), Belgian citizen; Mathematics Degree, University of Antwerp, 1975; Dr. Sc.
(Math), Catholic University of Leuven, Belgium, 1979. Full Professor of Mathematics, Swiss Federal Institute of
Technology Zurich, since 1989; Lecturer, University of Limberg, Belgium, 1985-1989; Lecturer in Statistics,
Imperial College, London, 1983-1985; Visiting Professor, University of Strasbourg (1996), ESSEC Paris
(1995-1996), London School of Economics and Political Science (2003-2004). Member of the Board of Direc-
tors of Julius Baer Holding Ltd. and of Bank Julius Baer & Co. Ltd. (first-time election in 1997, term of office
until 2009).

Rolf P. Jetzer (born 1950), Swiss citizen; Dr. of Law, University of Zurich, 1979; Certificat des Hautes Etudes
Européennes (H.E.E.), College of Europe, Bruges, Belgium, 1981; bar exam, Canton of Zurich, 1981; courses
on American banking law at New York University, USA, 1981. Attorney in the law firm of Lillic McHose &
Charles, Los Angeles, California, USA, 1981-1982. Attorney in the law firm of Niederer Kraft & Frey,
1982-1987, and Partner in the firm since 1988. Member of the Board of Directors of Julius Baer Holding Ltd.
and of Bank Julius Baer & Co. Ltd. since 2005 (first-time election in 2005, term of office until 2007).

Monika Ribar Baumann (born 1959), Swiss citizen; Business Administration Degree, University of St. Gallen,
1983; Executive Program, Stanford University, California, USA, 1999. Controlling and Group Reporting, BASF
Austria, Vienna, 1984-1986; Fides (now KPMG Switzerland), Head of Planning, 1986-1990; with Panalpina
since 1991: Head of project to introduce group accounting and global standardized software for the Finance
and Controlling Department, 1991-1994; Corporate Controller, Panalpina, 1995-2000; Chief Information Offi-
cer and Member of the Group Executive Board of Panalpina Ltd., Basle, 2000 until mid-2005; subsequently
CFO and Member of the Group Executive Board of Panalpina Ltd., Basle, until September 2006; CEO and Pres-
ident of the Group Executive Board of Panalpina Ltd., Basle, since October 2006. Member of the Board of
Directors of Julius Baer Holding Ltd. and of Bank Julius Baer & Co. Ltd. (first-time election in 2001, term of
office until 2007).

Béatrice Speiser (born 1963), Swiss citizen; Law Degree, University of St. Gallen, 1986; bar exam, Basle City,
1989; Dr. of Law, University of St. Gallen, 1993; Advanced Management Program, Wharton School, University
of Pennsylvania, Philadelphia, USA, 2002. Practicing Attorney in Basle since 1990; Lecturer at the University
of Haute-Alsace since 1998; Alternate Judge at the Social Insurance Court of Basle City since 2002; Judge
(part-time) at the Civil Court of Basle City since 2004. Member of the Board of Directors of Julius Baer Family
Office Ltd., Zurich, from 2000 until June 2006; Member of the Board of Directors of Julius Baer Holding Ltd.
and of Bank Julius Baer & Co. Ltd. since 2003 (first-time election in 2003, term of office until 2009).
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Charles G. T. Stonehill (born 1958), dual British and American Citizen; Master of Arts in Modern History,
Oxford University, U.K., 1978. J.P. Morgan & Co., Corporate and Investment Banking, 1978-1984; Morgan
Stanley & Co., Managing Director and Head of Equity Division Europe, 1984-1997; Credit Suisse First Boston,
Head of Investment Banking for the Americas and Member of the Operating Committee, 1997-2002; Lazard
Freres, Global Head of Capital Markets and Member of the Executive Committee, 2002-2004; Non-executive
Director of Gulfsands Petroleum, 2005-2006; Independent Director of the London Metal Exchange Ltd. since
2005; Executive Chairman of Panmure Gordon plc. since 2006. Member of the Board of Directors of Julius
Baer Holding Ltd. and Bank Julius Baer & Co. Ltd. since 2006 (first-time election in 2006, term of office until
2008).

Changes in the Board of Directors
At the Annual General Meeting of 12 April 2006, Georges Gagnebin and Charles G. T. Stonehill were elected

to the Board of Directors for a term of two years each.

Daniel J. Sauter, Entrepreneur and Chairman of the Board of Directors of Alpine Select AG, Zug, and Gareth
Penny, Group Managing Director of De Beers SA, will be proposed for election to the Board of Directors at the
Annual General Meeting scheduled for 17 April 2007.

After serving on the Board of Directors for six years, Daniel Borel has decided not to seek reelection when his
second term of office expires.

3.2 Other activities and functions

In applying the Corporate Governance Directive and the corresponding commentary of the SWX Swiss
Exchange, we fundamentally disclose mandates and interest ties with exchange-listed domestic and foreign
companies as well as with domestic and foreign banks and finance companies outside of the Julius Baer
Group. There are no further activities/interest ties within scope of section 3.2 than those listed below:

Raymond J. Baer: Member of the Chairman’s Committee of the Board of the Swiss Bankers Association;
President of the Association of Swiss Commercial and Administrative Banks;

Member of the Foundation Board of the Swiss Finance Institute (SFl);

Member of the Admissions Board of the SWX Swiss Exchange.

Daniel Borel: Chairman of the Board of Directors of Logitech International SA, Romanel-sur-Morges;
Member of the Board of Directors of Phonak Holding AG, Staefa;
Member of the Board of Directors of Nestlé SA, Vevey.

Paul Embrechts: Member of the Board of Directors of Swiss Life Holding AG, Zurich;
Member of the Board of Directors of Rentenanstalt/Swiss Life, Zurich.
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Georges Gagnebin: Member of the Board of Directors and the Audit Committee of Affichage Holding SA,
Geneva;
Member of the Board of Directors of various investment funds of Lansdowne Partners Limited, London.

Rolf P. Jetzer: Chairman of the Board of Directors of Swiss International Air Lines, Zurich;
Chairman of the Board of Directors of Capital Dynamics Holding, Zug;

Chairman of the Board of Directors of equity4life AG, Zurich;

Member of the Board of Directors of Banque Algérienne du Commerce Extérieur SA, Zurich.

Peter Kuepfer: Member of the Board of Directors of VALORA Holding AG, Berne;
Member of the Board of Directors of Holcim Ltd., Jona;

Member of the Board of Directors of LB (Swiss) Privatbank AG, Zurich;

Member of the Supervisory Board of Metro AG, Duesseldorf, Germany.

Monika Ribar Baumann: Member of the Board of Directors of Logitech International SA, Romanel-sur-
Morges.

Charles G. T. Stonehill: Independent Director of the London Metal Exchange Limited, London;
Executive Chairman of Panmure Gordon plc, London.

3.3 Cross-involvement

Since 2004, Monika Ribar Baumann has been a member of the Board of Directors of Logitech International SA,
Romanel-sur-Morges, whose Chairman is Daniel Borel.

3.4 Elections and terms of office

The members of the Board of Directors are elected by the Annual General Meeting normally for a term of
three years. The period between two Ordinary General Meetings is deemed to be one year. The term of office
for each director shall be fixed with his/her election. The various terms of office shall be fixed in a way to
assure that approximately one-third of all members are newly elected or reelected each year. Members whose
term of office has expired are immediately eligible for reelection. The Board of Directors shall constitute itself.
The maximum (cumulative) term of office for the members of the Board of Directors is generally twelve years.
Members who have reached their 67th year of age generally do not seek reelection after their term of office
expires. In exceptional instances, however, the Board of Directors may propose the reelection of such a mem-
ber to the Annual General Meeting. The term of office of a member of the Board of Directors ends automati-
cally at the Annual General Meeting in the year in which he/she completes his/her 70th year of age.

The year of first-time election and the remaining term of office of each member are disclosed in section 3.1.
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3.5 Internal organizational structure

The Board of Directors consists of three or more members. It meets as often as business requires, but at least
once per quarter. The presence of a majority of its members is necessary for resolutions to be passed with
the exception of the ascertainment resolution and the resolution concerning the amendment of the Articles of
Incorporation as well as the capital increase report in the case of capital increases. Resolutions are passed by
an absolute majority of votes of members present. In the case of a tie vote, the Chairman shall have the cast-
ing vote. The Group Chief Executive Officer, the heads of the Private Banking and Asset Management divisions
and the Group Chief Financial Officer fundamentally participate in the meetings of the complete Board of
Directors. These meetings generally take up at least half a day.

In order to gauge the effectiveness of its activities, the Board of Directors as a whole as well as the respective
committees carry out an annual self-assessment. The aim is to review and assess what has been achieved rel-
ative to the objectives formulated at the beginning of the year. The results of the committees are brought to
the attention of the complete Board of Directors.

The Board of Directors normally meets for at least one strategy seminar a year. The purpose of these meet-
ings is to analyze the positioning of the Julius Baer Group as well as to review and if necessary redefine its
strategic direction in light of the prevailing macroeconomic and company-specific circumstances.

From among its members, the Board of Directors elects the members of the Chairman’s Committee as well as
the chairmen and members of the additional committees of the Board of Directors. The chairmen of the com-
mittees are responsible for seeking advice from external specialists as well as members of the Group Execu-
tive Board as needed.

According to the Articles of Incorporation of Julius Baer Holding Ltd. (Article 9), the Board of Directors has the
following non-transferable and irrevocable duties:

a) to supervise the company and issue the necessary instructions;

b) to determine the organization;

c) to arrange the accounting, financial control and financial planning inasmuch as they are necessary for
the management of the company;

d) to appoint and remove the persons entrusted with the company’s management;

e) to control those persons entrusted with the management of the company, also in relation to compliance
with laws, statutes, regulations and instructions;

f)  to draw up the Annual Report and to prepare the Annual General Meeting and implementation of its reso-
lutions;

g) to inform the judge in the event of insolvency.
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The Board of Directors may assign the preparation and carrying out of its resolutions or the supervision of
business transactions to committees or individual members. It must make sure its members are suitably

informed.

Within the Board of Directors, responsibilities are divided up in accordance with the definition of the areas of
responsibility in section 3.6 on page 18.

The responsibilities and members of the currently existing committees of the Board of Directors are as
follows:

The members of the Board of Directors discuss specific topics in the specialized committees. Except for the
Chairman’s Committee, each of these committees is chaired by an independent director.

Chairman’s Committee

The Chairman’s Committee consists of the Chairman of the Board and at least two other members. It is
presided over by the Chairman of the Board. With the aim of providing overall guidance, supervision and con-
trol of management, the Chairman’s Committee exercises the functions of the Board of Directors and its com-
mittees between the regular meetings. The Chairman’s Committee generally convenes monthly for three hours
each session.

The Chairman’s Committee, in whose meetings the Group Chief Executive Officer, the heads of the Private
Banking and Asset Management divisions and the Group Chief Financial Officer normally participate, keeps
itself constantly informed about the business developments. So-called hearings take place on a regular basis,
during which specialists provide information on their fields of expertise. Authorized by the Organization
Bylaws, the Chairman’s Committee decides about credit transactions. It decides on the acceptance, change
and closure of cooperations that are of strategic importance to the company. Moreover, the Chairman’s Com-
mittee signs off on proposals regarding profit appropriation and dividend distribution and forwards them to
the complete Board of Directors and the Annual General Meeting.

The Chairman’s Committee is responsible, based on Group Executive Board proposals, for the composition of
the boards of directors of the Group companies. In case of participations, it decides about the change in the
Articles of Incorporation and the proposal or dismissal of external board members. In case of substantial par-
ticipations, the Chairman’s Committee is responsible for their foundation, purchase, spin-off or liquidation as
well as for the change in legal form. Finally, it decides about the election or dismissal of the Chairman of the
Board.

Members: Raymond J. Baer (Chairman), Georges Gagnebin, Rolf P. Jetzer, Peter Kuepfer
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Compensation Committee

The Compensation Committee is responsible for preparing all personnel proposals relating to the top two
management levels of the Group and providing them to the Board of Directors. This particularly includes
appointments, dismissals, compensation matters and career planning. With respect to decisions of a special-
ized nature, the Compensation Committee may seek advice from additional members of the Board of Direc-
tors. The Compensation Committee convenes at least four times a year for three hours on average.

Members: Peter Kuepfer (Chairman), Daniel Borel, Béatrice Speiser

Risk Committee

The Risk Committee monitors compliance with the guidelines for total risk and the specific individual risks
that are issued by the responsible corporate bodies in accordance with the definition of the areas of responsi-
bility. In doing its work, the Risk Committee focuses largely on the so-called risk landscape. This comprehen-
sive document contains a current description of all the tangible risks of the Bank - e.g. market risks, credit
risks and reputational risks, as well as operating risks such as legal, regulatory and IT matters - conveying
both the details and the big picture while also listing the responsibilities in this regard. The Risk Committee
convenes at least four times a year for three hours on average.

Members: Paul Embrechts (Chairman), Raymond J. Baer, Georges Gagnebin, Charles G. T. Stonehill

Audit Committee

The Audit Committee is responsible for monitoring business operations and controlling compliance with laws,
statutes and regulations, behavioral rules of conduct and ethical guidelines. The Audit Committee controls the
appropriateness and effectiveness of the internal control systems in relation to the risk profile of the Group.
The committee directs and monitors the activities of the internal auditors. It ensures contact with the external
auditors at the level of the Board of Directors and monitors the joint efforts of the internal and external audi-
tors. The Chairman of the committee meets with the Head of Internal Auditing on a regular basis throughout
the year, usually every two months. The committee is also responsible for assessing the performance of the
external auditors on an annual basis. It reviews their reports about the rendering of the accounts and the
management letter and provides a recommendation to the entire Board of Directors regarding election of the
external auditors at the Annual General Meeting. Moreover, it inspects the annual financial statements and the
interim financial statements before they are presented to the entire Board of Directors for approval. It also
reviews the internal and external communication regarding the financial data and accounting statements and
related information.

The members of the Audit Committee are independent. The Audit Committee convenes at least four times a
year for three hours on average. The external auditors participate in every meeting.

Members: Monika Ribar Baumann (Chairman), Peter Kuepfer, Rolf P. Jetzer, Charles G. T. Stonehill
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Nomination Committee (ad hoc)

The Nomination Committee is responsible for the assessment and preliminary selection of new Board mem-
bers as well as for preparing the corresponding election recommendations of the Board of Directors for the
Annual General Meeting. It convenes as needed.

Members: Peter Kuepfer (Chairman), Raymond J. Baer, Daniel Borel

3.6 Definition of areas of responsibility

Fundamentals

The governing bodies are responsible for the strategic direction of the Julius Baer Group and Julius Baer Hold-
ing Ltd. as well as for determining and implementing the principles of organization, management and monitor-
ing. They are accountable for providing the means necessary to achieve the targeted objectives and bear ulti-
mate responsibility for the overall results. They oversee the maintenance of the Group as a whole and
coordinate the activities of the business divisions, the corporate functions and the legal units.

The individual responsibilities and powers of the governing bodies arise from the Organization Bylaws as well
as the appendix thereto, which forms an integral part of the Organization Bylaws.

The decisions of the governing bodies are implemented by the Group companies in compliance with the
respective applicable legal and supervisory regulations.

Board of Directors

The Board of Directors is responsible for the ultimate direction, supervision and control of the company, which
it fulfills within scope of the duties stipulated in Article 716a of the Swiss Code of Obligations and through
calling on its various committees.

Group Executive Board

The Group Executive Board is responsible for all operational and organizational matters as well as for the
operational results. Within scope of this, all matters that have not been entrusted to other corporate bodies or
units fall within the responsibility of the Group Executive Board.

The Group Executive Board has the right to issue binding directives to and demand reporting or consultation
before a decision from individual or all business divisions, corporate functions and Group companies, generally
or regarding individual matters.
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Within scope of the business division organizational structure, the Group Executive Board delegates powers to
the individual heads of the business divisions and the Group corporate functions. These persons run their
areas and issue the corresponding regulations and directives for these areas.

In addition, the Group Executive Board may form committees for specific tasks and regulate their activities.
Their composition and areas of responsibility must be approved beforehand by the Board of Directors.

3.7 Information and control instruments vis-a-vis the Group Executive Board

In order to control the various business activities of the Julius Baer Group, the Board of Directors has formed
the committees listed in section 3.5. The different committees are regularly kept informed by means of rele-

vant reports from the corresponding specialized areas. Moreover, these reports are discussed in depth during
regular meetings with the relevant bodies.

In addition, the Board of Directors has an independent internal auditing unit at its disposal. The obligations
and rights of the internal auditing unit are set forth in a separate code of responsibilities. The internal auditing
unit has an unlimited right to information and access to documents with respect to all elements of the Group.
Furthermore, in consultation with the Chairman of the Board of Directors, the Chief Executive Officer may ask
the internal auditing unit to carry out special investigations outside of the planned auditing activities. The
Head of the internal auditing unit is appointed by the Board of Directors and, with respect to running the inter-
nal auditing unit, has the same responsibilities and powers as the Head of the Group corporate functions.
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4. Senior Management

4.1 Members of the Group Executive Board

Johannes A. de Gier (born 1944), Dutch citizen; Law Degree, University of Amsterdam, 1970. Swiss Bank
Corporation, SBC Warburg and Warburg Dillon Read, various functions, 1980-1991; UBS Warburg, Chairman
of the Board of Directors and Member of the Group Executive Board of UBS AG, 1991-2001; UBS AG, Execu-
tive Vice Chairman of the Board of Directors, 2001-2003; GAM Holding AG, Chairman of the Board of Direc-
tors since 2002; SBC Wealth Management AG, Chairman of the Board of Directors, 2003 until November
2005; Banco di Lugano, Vice Chairman of the Board of Directors, 2003 until November 2006; Ehinger &
Armand von Ernst, 2003 until March 2006, most recently Chairman of the Board of Directors; Ferrier Lullin &
Cie SA, 2003 until February 2006, most recently Vice Chairman of the Board of Directors. Entry into the Julius
Baer Group on 2 December 2005 as President of the Group Executive Board and Group Chief Executive Officer
of Julius Baer Holding Ltd.

Alex W. Widmer (born 1956), Swiss citizen; Master’s Degree in Economics, University of St. Gallen, 1981; Dr.
of Economics, University of St. Gallen, 1985. Credit Suisse Group, various functions, 1986-2005; Senior Rep-
resentative and Deputy Head Japan, Tokyo, 1988-1995; Managing Director and Co-Head Asia, Singapore,
1996-1998; CEO Asia Pacific and Middle East and Member of the Private Banking Executive Board, Zurich and
Singapore, 1999-2001; Global Head Private Banking and Member of the Group Executive Board, Zurich,
2002-2005; Chairman of the Board of Bank Leu and Bank Hofmann, 2002-2005; Vice Chairman of Clariden
Bank, 2002-2005. Entry into the Julius Baer Group at the beginning of 2006 as Member of the Group Execu-
tive Board of Julius Baer Holding Ltd. and CEO Private Banking.

David M. Solo (born 1965), American citizen; Master of Science, Massachusetts Institute of Technology, Cam-
bridge, Mass., USA, 1987. O’Connor & Associates, Chicago, USA, 1987-1991, ultimately as General Partner;
Swiss Bank Corporation, Head of Global Rates Division and Managing Director, 1992-1995; SBC Warburg,
Chief Operating Officer and Member of the Group Managing Board of UBS AG, 1996-1998; UBS AG, Chief Risk
Officer and Member of the Group Executive Board, 1998-1999; UBS Capital, Chief Executive Officer,
2001-2002; Diversified Credit Investments, San Francisco, USA, Founder and Chairman of the Board of Direc-
tors, 2002-2004; GAM Holding Ltd., Chief Executive Officer since 2004. Entry into the Julius Baer Group at
the beginning of 2006 as Member of the Group Executive Board of Julius Baer Holding Ltd. and CEO Asset
Management.

Dieter A. Enkelmann (born 1959), Swiss citizen; Law Degree, University of Zurich, 1985. Credit Suisse Group,
various functions in Investment Banking, 1985-1997; Swiss Re, Head Corporate Financial Management

and Investor Relations, 1997-2000; Swiss Re, Chief Financial Officer of the business unit Financial Services,
2001-2003; Barry Callebaut, Chief Financial Officer, 2003-2006. Entry into the Julius Baer Group on

11 December 2006 as Member of the Group Executive Board and Group Chief Financial Officer.
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4.2 Corporate Center

Jan A. Bielinski (born 1954), Swiss citizen; Dr. of Law, University of Zurich, 1983; Advanced Management
Program, Wharton School, University of Pennsylvania, Philadelphia, USA, 1989. Entry into Bank Julius Baer &
Co. Ltd., 1983; Head of Corporate and Marketing Communications, 1987-1995; transfer to Julius Baer Holding
Ltd., 1996; Chief Communications Officer of the Julius Baer Group and Head of Investor Relations since 1996;
Member of the Extended Group Executive Board of Julius Baer Holding Ltd. from 2002 until 2 December 2005;
Member of the Corporate Center management since 3 December 2005 and Chief Communications Officer &
Head of Investor Relations.

Bernhard Hodler (born 1960), Swiss citizen; Business Administration Diploma, College of Economics and
Business (HWV), Berne, 1987; Staff IT School SIB, Zurich, 1988-1989; Financial Risk Manager, GARP, 1997;
Advanced Executive Program, Swiss Banking School, 1999-2000; Advanced Management Program, Wharton
School, University of Pennsylvania, Philadelphia, USA, 2004. Credit Suisse, Head of Global Market and Credit
Risk and Global Controlling Trading and Sales, Member of Senior Management, 1994-1996; Credit Suisse
First Boston, Head of European Risk Management, Director, 1997-1998. Entry into Bank Julius Baer & Co. Ltd.
as Head of Global Risk Management, 1998; President of the Management Committee of Bank Julius Baer & Co.
Ltd., Member of the Extended Group Executive Board and Chief Risk Officer of the Julius Baer Group from
2001 until 2 December 2005; Chief Risk Officer and Head of the Corporate Center since 3 December 2005.

Scott Sullivan (born 1968), British citizen; Bachelor of Law, University of Southhampton, U.K, 1989; admis-
sion to bar for England and Wales, 1991. Barrister in private practice, London, U.K., 1991-2000; Deutsche
Bank, London, U.K, 2000-2005: Member of Corporate Advisory Department, 2000-2003; UK Head of Legal for
Asset Management, Private Wealth Management, Trust and Security Services and Offshore, 2004-2005; since
June 2005 Group Head of Legal & Compliance, GAM Holding Ltd., London, U.K. Entry into the Julius Baer
Group in December 2005 as General Counsel for the Asset Management division; since April 2006 Member

of the Corporate Center management and General Counsel of the Julius Baer Group Secretary to the Group
Executive Board.

Helmut U. Vollert (born 1950), German citizen; Degree in Mathematics, University of Erlangen-Nuremberg,
1977; Dr. of Economics (rer. pol.), University of Berne, 1982; Advanced Management Program, INSEAD,
Fontainebleau, 1992. University of Berne, Assistant Lecturer and Lecturer at the Institute of Operations
Research and Planning, 1977-1986; UBS, Zurich, various positions and ultimately Head of Group Management
Information and Deputy Head of Group Planning and Controlling, 1986-1996. Entry into Julius Baer Holding
Ltd. in 1996; Group Strategic Controller, 1996-1998; Chief Financial Officer and Member of the Extended
Group Executive Board, 1999-2002; Group Finance Director, 2003-2005; Member of the Corporate Center
Management Committee and Group Treasurer since 3 December 2005.
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Andrew Wills (born 1962), British citizen; Fellow of the Chartered Association of Certified Accountants, 1987.
Entry into Global Asset Management (U.K.) Limited, 1986; Chief Accountant, 1988-1997; Group Financial Ser-
vices Controller, 1997-2000; Group Financial Services Director, 2000-2002; Group Head of Finance,
2002-2005; Chief Financial Officer of SBC Wealth Management Group, 2005. Entry into the Julius Baer Group
on 3 December 2005 as Group Financial Controller within the Corporate Center.

Changes in the Group Executive Board and the Senior Management
Dieter A. Enkelmann assumed office as Group Chief Financial Officer and member of the Group Executive
Board on 11 December 2006.

Scott Sullivan succeeded Franco Taisch as Group General Counsel and Secretary of the Group Executive Board
in April 2006. Juergen Pulm, Head of IT & Operations, left the Julius Baer Group in February 2006; the field of
responsibility of the Head of IT & Operations was subsequently transferred into the Private Banking division.
The function of Head of Group Human Resources was dissolved at the beginning of 2006. Charles W. Reber,
hitherto holder of this position, was assigned new duties as Head Human Resources in the Private Banking

division.

4.3 Other activities and functions

In applying the Corporate Governance Directive and the corresponding commentary of the SWX Swiss
Exchange, we fundamentally disclose mandates and interest ties with exchange-listed domestic and foreign
companies as well as with domestic and foreign banks and finance companies outside of the Julius Baer

Group. There are no further activities/interest ties within scope of section 4.1 other than those listed below:

David M. Solo: Member of the Board of Directors of Diversified Credit Investments, San Francisco, USA.

4.4 Management contracts

There are no management contracts between Julius Baer Holding Ltd. and companies (or individuals) outside

of the Group.
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5. Compensation, shareholdings and loans with respect to members of the Board of Directors and
Senior Management

5.1 Content and method of determining the compensation and the equity participation programs
(as of 31 December 2006)

Compensation

The compensation of the members of the Board of Directors consists of a base honorarium, dependent on
each member’s function within this corporate body, and an allotment of Julius Baer Holding Ltd. registered
shares and/or options on such registered shares based on a fixed number of registered shares per year.
There is no additional compensation for attending meetings.

The compensation of Senior Management members consists of a base salary, a variable bonus defined annu-
ally (with the character of a one-time payment) and/or an allotment of Julius Baer Holding Ltd. registered
shares as well as options on such registered shares. Individual bonus allocation is fundamentally contingent
on a performance appraisal based on the annually defined goals, guidelines and expectations. The Compensa-
tion Committee of the Board of Directors is responsible for determining the compensation (and individual
components thereof) of Senior Management members.

Equity Participation Programs
The Compensation Committee of the Board of Directors is responsible for determining and making changes to
all of the Equity Participation Programs.

Staff Participation Plan

Within the integration and harmonization process, a newly defined Staff Participation Plan was approved in
2006. It will come into force on 1 January 2007 and grants the employees - depending on their rank - the
right to purchase registered shares of Julius Baer Holding Ltd. at a discount that is defined every year. During
the financial year 2006, which was a transition period, no participation plan was offered.

2005 2006
Staff Participation Plan
Number of registered shares taken up 364 074 -
Preferential price per bearer share (CHF) 55.95" -

! The preferential price is 40% below the average weighted market value for the period from 23 November until 6 December 2005.

23



Corporate Governance

Equity Bonus Plan

Senior Management may choose to have part or all of their bonus paid out in the form of Julius Baer Holding
Ltd. registered shares and options on such registered shares at market prices. The shares and options
acquired in this way are subject to a sales restriction period. Further details regarding shares and options
ownership are disclosed in sections 5.5 and 5.6 on page 27.

2005 2006
Equity Bonus Plan
Number of bearer shares taken up (prior to single-class registered shares) 23 675
Purchase price per bearer share (CHF) 82.60!
Number of registered shares taken up 30 124
Purchase price per registered share 110.00?
Number of options taken up 58 880 96 115
Exercise price (CHF) 82.60' 110.00?

! Average weighted market value for the period from 22 February until 24 March 2005.
2 Average weighted market value for the period from 31 January until 2 March 2006.

The registered shares of Julius Baer Holding Ltd. required for the staff participation programs were procured in
the market.

Long-Term Incentive Plan

The Julius Baer Long-Term Incentive Plan is aimed at employees who have a significant influence on the
Group’s long-term development and financial results as well as at the members of the Board of Directors. The
purpose of the Incentive Plan is to strengthen the long-term commitment to the Group and to foster interdisci-
plinary teamwork in that the entitled employees are granted Julius Baer Holding Ltd. registered shares and/or
options on such registered shares whose value depend, among other things, on the long-term success of the
organization as a whole. In line with the objectives of the plan, the shares and options are tied to a vesting
and forfeiture clause. The shares and options acquired in this way are subject to a sales restriction period.
Further details regarding shares and options ownership are disclosed in sections 5.5 and 5.6 on page 27.
Until expiration of the vesting period, the Loteco Foundation and the GAM Employee Benefit Trust manage the

shares and options that have been distributed to the beneficiaries within scope of the LTI plan.
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2005 2006

Long-Term Incentive Plan
Number of registered shares allotted 128 998
Share price on allotment date (CHF) 83.20!
Number of registered shares allotted 91784
Share price on allotment date (CHF) 93.70?2
Number of registered shares allotted from capital increase

(exercise of rights Loteco Foundation) 143 096
Share price on allotment date (CHF) 682
Number of registered shares allotted 70 895
Share price on allotment date (CHF) 101.30*
Number of registered shares allotted 131 789
Share price on allotment date (CHF) 94.65°
Number of registered shares allotted 21 456
Share price on allotment date (CHF) 99.50¢
Number of registered shares allotted 6 591
Share price on allotment date (CHF) 121.307
Number of registered shares allotted 1023
Share price on allotment date (CHF) 119.008
Number of registered shares allotted 1485
Share price on allotment date (CHF) 119.70°
Number of registered shares allotted 18 156
Share price on allotment date (CHF) 118.10"
Number of registered shares allotted 1817
Share price on allotment date (CHF) 110.10"
Number of registered shares allotted 1021
Share price on allotment date (CHF) 98.00"2
Number of registered shares allotted 5975
Share price on allotment date (CHF) 124.90"
Number of registered shares allotted 34 300
Share price on allotment date (CHF) 131.20"

Average weighted market value for the period from 27 July until 26 August 2005

Market value on 2 December 2005

Offer price for capital increase from 14 November until 22 November 2005

1

2

3

4 Market value on 30 September 2005
s Market value on 3 January 2006

o Market value on 23 January 2006

7 Market value on 24 March 2006

8 Market value on 30 March 2006

9 Market value on 1 April 2006

10 Market value on 1 May 2006

n Market value on 1 June 2006

12 Market value on 16 June 2006

3 Market value on 29 September 2006
1 Market value on 11 December 2006
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5.2 Compensation for acting members of governing bodies
2005 2006
CHF 1000 CHF 1000
a) The members of Senior Management in toto! 13 665 29 852
b) The members of the Board of Directors in toto 3174 5678
c) Severance payments to persons mentioned under 5.2 a) and b)
who gave up their functions 2 450 -
! Group Executive Board and Corporate Center functions according to section 4. This also applies to sections 5.3 through 5.8.
5.3 Compensation for former members of governing bodies who gave up their functions in the
preceding year or earlier
2005 2005 2006 2006
Persons CHF 1000 Persons CHF 1000
a) The former Senior Management members in toto 1 3 841 - -
b)  The former members of the Board
of Directors in toto - -
5.4 Share allotment
2005 2006
Number Number
a) The Senior Management members and
parties closely linked to such persons, in toto'
Registered shares 137 634 165 173
b)  The members of the Board of Directors and
parties closely linked to such persons, in toto
Registered shares 18 642 16 885
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5.5 Share ownership
2005 2006
Number Number
a) The Senior Management members and
parties closely linked to such persons, in toto
Registered shares 645 113 662 779
b) The members of the Board of Directors and
parties closely linked to such persons, in toto
Registered shares 885 825 929 037
5.6 Options ownership!'
2005 2006
Number Number
a) The Senior Management members and
parties closely linked to such persons, in toto 323 073 25 709
b)  The members of the Board of Directors and
parties closely linked to such persons, in toto 89 661 82 417
! A-Call Julius Baer HId 2002/09.07.2007, maturity 5 years, conversion ratio 1:1.1805, exercise price CHF 72.00, number: 15 160
A-Call Julius Baer Hld 2003/31.03.2008, maturity 5 years, conversion ratio 1:1.1805, exercise price CHF 38.46, number: 16 570
A-Call Julius Baer Hld 2003/23.07.2008, maturity 5 years, conversion ratio 1:1.1805, exercise price CHF 54.72, number: 19 825
A-Call Julius Baer HId 2004 /31.03.2009, maturity 5 years, conversion ratio 1:1.1805, exercise price CHF 69.04, number: 11 530
A-Call Julius Baer Hld 2004 /31.08.2009, maturity 5 years, conversion ratio 1:1.1805, exercise price CHF 57.43, number: 27 667
A-Call Julius Baer Hld 2005/31.03.2010, maturity 5 years, conversion ratio 1:1.1805, exercise price CHF 69.97, number: 11 400
A-Call Julius Baer HId 2006/31.03.2011, maturity 5 years, conversion ratio 1:1.1805, exercise price CHF 110.00, number: 5 974
5.7 Additional remuneration

No additional remuneration or disbursements were paid to members of the Board of Directors or to Senior

Management members (including parties closely linked to such persons) during the 2006 financial year as set

forth in section 5.7 of the directive.
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5.8 Loans granted by governing bodies

2005 2005 2006 2006
Persons CHF 1000 Persons CHF 1000
a) The Senior Management members and
parties closely linked to such persons, in toto 7 22 281 9 8723
b) The members of the Board of Directors and
parties closely linked to such persons, in toto 7 13 101 9 14 555

The loans granted by governing bodies consist of lombard loans on a secured basis (through pledging of the
securities portfolio) and mortgage loans on a fixed and variable basis.

The interest rates of the mortgage loans are in line with normal market rates at the time the loans are
granted, though employees of the former Julius Baer Group are granted a discount of 1% up to a maximum
loan amount of CHF 1 million per borrower. The interest contribution for fixed mortgages is valid until the
respective maturity date if the mortgage was taken out before 7 June 2006, or for a maximum of 1 year if the
mortgage was taken out between 8 June and 31 December 2006. For all variable rate mortgages, an interest
rate increase of 1% will be taken over until 30 June 2007 at the latest. Interest rates of 1.82% to 3.35% are
applied to the mortgage portfolio as of 31 December 2006. The residual maturities of the mortgage loans as
of 31 December 2006 range between 1 month and 7 years.

Interest rates ranging from 2.32% to 2.70% are charged on the lombard loans outstanding as of 31 December
2006.

5.9 Highest total compensation in the Board of Directors

2005 2006
Compensation (CHF) 2 822 089' 4 504 392
Share allotment (number of shares) 8 124 5400
Option allotment (number of options) 11 400 -

! In addition to the base salary and a variable bonus defined annually, the compensation also includes the definitively acquired (= vested) Julius
Baer registered shares and/or options on Julius Baer registered shares from participation plans of the Julius Baer Group - valued at the pre-
vailing market value on the respective vesting date.
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6. Shareholders’ participation rights (as of 31 December 2006)

6.1 Voting-rights restrictions and representation

Shareholders may represent their shares themselves or have them represented by a third party at the Annual
General Meeting.

There are no voting-rights restrictions.

6.2 Statutory quorums

Except where otherwise required by mandatory law or Article 8.14 of the Articles of Incorporation, all resolu-
tions of the Annual General Meeting are passed by an absolute majority of the votes cast, excluding blank or
invalid ballots.

6.3 Convocation of the Annual General Meeting

The convocation of the Annual General Meeting complies with the applicable legal regulations. The convoca-
tion of a General Meeting may also be requested by one or more shareholders who together represent at least
10% of the share capital. The Board of Directors must convene the requested General Meeting within six
weeks of receiving the request.

6.4 Agenda

Shareholders who represent shares of a nominal value of CHF 100 000 may demand that matters be put on
the agenda. This request must be submitted to the company at least six weeks before the date of the General
Meeting. The request to convene a meeting and to put a matter on the agenda must be done in writing includ-
ing the matters to be handled and the proposals.

6.5 Registrations in the share register

In the invitation to the Annual General Meeting, the Board of Directors states the applicable record date

by which shareholders must be registered in the share register to be eligible to participate and vote at the
meeting.
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7. Changes of control and defense measures

7.1 Duty to make an offer

There is no corresponding statutory regulation.

7.2 Clauses on changes of control

There are no clauses on changes of control benefiting the members of the Board of Directors and/or the
Group Executive Board and/or other members of management.

8. Auditors

8.1 Duration of mandate and term of office of Head Auditor

In accordance with the Articles of Incorporation, the external auditor must be elected at each Annual General
Meeting for a term of office of one year. KPMG has been the statutory external auditor of the Julius Baer
Group and Julius Baer Holding Ltd. since the Annual General Meeting 2006. In accordance with the applicable
governance regulations, Alexander Gut has served as the Head Auditor since then.

8.2 Auditing fees

The Julius Baer Group paid KPMG auditing fees totaling CHF 3.8 million in the 2006 financial year. The previ-
ous year, Julius Baer paid PricewaterhouseCoopers Ltd. a total of CHF 2.3 million in auditing fees.
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8.3 Additional fees

For additional services such as tax counseling, the Julius Baer Group paid KPMG fees totaling CHF 0.5 million
during the 2006 financial year. The previous year, the additional fees paid to PricewaterhouseCoopers Ltd.
totaled CHF 1.4 million.

8.4 Supervisory and control instruments vis-a-vis the auditors
The Audit Committee of the Board of Directors confers regularly with the Head Auditor of KPMG about the
effectiveness of the internal control systems in view of the risk profile of the Group. In addition to this, it

reviews the scope of the auditing work, the quality of the work and the independence of the external auditors.
The external auditors have direct access to the Audit Committee at all times.
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9. Information policy

Julius Baer Holding Ltd. informs its shareholders and the public each year by means of the Annual and
Half-year Reports. It also publishes press releases, presentations and brochures as needed. The documents
are generally available to the public in electronic form at www.juliusbaer.com as well as in print form.

Important dates

17 April 2007 Annual General Meeting, Zurich
20 April 2007 Ex-dividend date
27 July 2007 Release of half-year results, Zurich

Additional information events are held regularly and as needed in Switzerland and abroad.

Contact addresses

Julius Baer Holding Ltd.
Bahnhofstrasse 36

P.O. Box

CH-8010 Zurich

Telephone +41 (0) 58 888 1111
Fax +41 (0) 58 888 5517
www.juliusbaer.com
jbholding@juliusbaer.com

Investor Relations

Jan A. Bielinski

Chief Communications Officer
Telephone +41 (0) 58 888 5501
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